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Kl NG COU NTY 1200 King County Courthouse

516 Third Avenue
Seattle, WA 98104

Signature Report

January 30, 2001

Ordinance 14031

Proposed No. 2001-0035.1 Sponsors Pullen, Nickels and Phillips

AN ORDINANCE approving and adopting the
memorandum of agreement extending the current collective
bargaining agreement negotiated by and between King
County and Internationai Federation of Professional and
Technical Engineers, Local 17 (professional & technical,
interest arbitration - department of transportation, metro
transit division) representing employeesrin the department
of transportation’s transit division; and establishing the

effective date of said agreement.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The memorandum of agreement negotiated between King County
and the International Federation of Professional and Technical Engineers, Local 17
(professional & technical, interest arbitration - department of transportation, metro transit
division), representing professional and technical employees in the department of
transportation’s transit division, aﬁd attached hereto is hereby approved and adopted by this

reference made a part hereof.




’ ) Ordinance 14031

18 SECTION 2. Terms and conditions of the memorandum of agreement, adopting
19 and amending in certain parts the current collective bargaining agreement, shall be

20 “effective from December 15, 2000, through and including June 14, 2001.

Ordinance 14031 was introduced on 1/22/01 and passed by the Metropolitan King
County Council on 1/29/01, by the following vote:

Yes: 13 - Mr. von Reichbauer, Ms. Miller, Ms. Fimia, Mr. Phillips, Mr. Pelz,
Mr. McKenna, Ms. Sullivan, Mr. Nickels, Mr. Pullen, Mr. Gossett, Ms.
Hague, Mr. Vance and Mr. Irons

No: 0

Excused: 0

KING COUNTY COUNCIL
COUNPY, GTON

Pete von Reichbauer, Chair
ATTEST:

s

Anne Noris, Clerk of the Council

APPROVED this 2. day of MW 2001. g ! :

Ron Sims ICounty Executive

Attachments A. Memorandum of Agreement between International Federation of Professional and
Technical Engineers, Local 17 and King County for 12/15/2000-6/14/2001
(043U0200), B. Memorandum of Agreement Relating to Family and Medical Leaves
(043U0100), C. Memorandum of Agreement - Subject: Revisions to Vacation Leave
and Sick Leave Accrual, D. Memorandum of Understanding (Supplemental
Memorandum of Understanding)
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2001-035

MEMORANDUM OF AGREEMENT
BETWEEN
INTERNATIONAL FEDERATION OF PROFESSIONAL AND
TECHNICAL ENGINEERS, LOCAL 17
| AND KING COUNTY
FOR 12/15/2000-6/14/2001

RE: Professional and Technical Employees within the Transit Division of the Department of
Transportation--Interest Arbitration Eligible :

This Memorandum of Agreement between IFPTE Local 17, and King County operates to -
extend the provisions of the current collective bargaining agreement between the parties for six
calendar months, subject to ratification by the King County Council and the Union membership, with
the following modifications:

Amends Article 6: Sick Leave, as follows:

It is agreed that the employees covered under the terms of this Agreement éhéll be granted
leave benefits in accordance with the provisions of the Memorandum of Understanding regarding the
King County Family and Medical Leave Ordinance 13377. That Memorandum of Understahding- is-
incorporated as Addendum B to this Agreement. |

Amends Article 5: Vacation Leave and Article 6: Sick Leave as follows:

It is agreed that the employees covered under the terms of this Agreement shall be granted
vacation and sick leave benefits in accordance with the provisions of the Memorandum of
Understanding regarding revisions to the Sick Leave and Vacation Leave Articles That

Memorandum of Understandmg 1s 1ncorporated as Addendum C to this Agreement

Amends Article 8: Hours of Work and Overtlme, Article 10: Miscellaneous, and add new

Articles 22 and 23, as follows:

Itis agreed that the employees covered under the terms of this Agreement shall be granted

benefits and working conditions as set forth in the Memorandum of Understanding negotiated

International Federation of Professional & Technical Engineers, Local 17-Transit Division
December 15, 2000 through June 14, 2001
04300200



& 0 NN W e W N e

[\ [ I S R L v T i o o T e
gg?&ﬁusucwwqa\mawuuc

pursuaﬁt to Article 17: Waiver and Re-Opener in March, 1999. That Memorandum is incorporated as
Addendum D to this Agreement.

Amends Article 23: Duration, as follows:

Section 1. Duration. This Agreement shall become effective December 15, 2000, and shall

remain in effect through June 14, 2001.

All other provisions of the collective Bargaining agreement expiring on December 14, 2000

shall remain in full fofce and effect.

APPROVED this !/ dayof , 200§.

" KING COUNTY EXECUTIVE

\MNW;”V%—’ l)H/ LB

Whitney Hupf / Date
International Federation of Professional and
Technical Engineers, Local 17

International Federation of Professional & Technical Engineers, Local 17-Transit Division
December 15, 2000 through June 14, 2001

04300200
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Memorandum of Agreement 2 () 01 G 35
Between: B RS

King County
And _
- International Federation of Professional & Technical Engineers, Local 17
| Professional & Technical, Interest Arbitration - Department of
Transportation, Metro Transit Division
Regarding King County Substitute Ordinance No. 13377
Relating to Family and Medical Leaves

The King County Council approved Substitute Ordinance No. 13377 on Decembér 14,1998, to
amend certain provisions of the King County Code, Ordinances and policies relating to family
and medical leaves.

The King County and the International Federation of Professional & Technical Engineers, Local
17 seek a fair, consistent, and equitable policy for eligible King County employees concerning
family and medical leaves; and therefore,

The parties agree to the following:

1. All provisions of Substitute Ordinance No. 13377 (attached hereto) relating to any aspect of
family and medical leave, including but not limited to: (1) eligibility for family and medical
leave; (2) administration of family and medical leaves; (3) verification for determining
eligibility for family and medical leave; (4) use of accrued vacation and sick leave during
family and medical leave; (5) use of accrued leave to supplement workers compensation
payments; (6) medical benefit coverage during family and medical leave, and (7) return to
work rights upon completion of leave, shall replace any current policy or practice. Further,
such provisions of Substitute Ordinance 13377 shall replace all related provisions in the
collective bargaining agreement including but not limited to Article 6 - Sick Leave.

2. This Agreement constitutes the full and final agreement between the parties with respect to
the matters covered herein. There is no other or further agreements, which modify or amplify
the terms of this agreement. This Agreement may be modified or amended only by a written -
amendment executed by all parties hereto.

3. The Union, in executing this document acknowledges that the person or persons signing on its
behalf have the authority to bind the Union and to the full extent of its authority as the Union-
Representative for King County employees that it represents.

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical,
Interest Arbitration - Metro Transit Division

04300100
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4. The provisions of this Agreement are intended to be severable. If any term or provision to
this Agreement is deemed illegal or invalid for any reason, such 1llegahty shall not affect the
validity of the remainder of this Agreement.

5. The effective date of this agreement is the date of the last signature below.

6. This Agreement expires December 14, 2000.

11

Zlojo

Whitney Hupt, I'Jrﬁ)n Representative Ddfe ~
International Federation of Professional
& Technical Engineers, Local 17

oy, fba Jop /o0

Mary P(eﬁrso'n, Assistant ?éneral Manager Dite /
King Cdotnty Metro Transit
Department of Transportation

QG glo|oo

James J. Johnson Date
Labor Relations Negotiator
Office of Human Resources Management

International Federation of Professional & Technical Engineers, Local 17 - Professional & Technical,
Interest Arbitration - Metro Transit Division

04300100
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NMEMORANDUM OF AGREEMENT
BETWEEN
KING COUNTY
AND THE
INTERNATIONAL FEDERATION OF PROFESSIONAL
AND TECHNICAL ENGINEERS, LOCAL 17 (IFPTE, Local 17)
FOR THE PROFESSIONAL AND TECHNICAL BARGAINING UNIT
IN THE TRANSIT DIVISION (INTEREST ARB ELIGIBLE)

T
SUBJECT: REVISIONS TO VACATION LEAVE AND SICK LEAVE
ACCRUAL. .

King County (the "County”) and the International Federation of
Professional and Technical Engineers, Local 17 (the “Union”), agree that
the current language contained in Article 5 - Vacation and Article 6 — Sick
Leave, of the current collective bargaining agreement covering
Professional and Technical employees in the Depariment of
Transportation's Transit Division, is incorrect. The parties therefore have
agreed to substitute the following language, replacing the current Anrticle
S—Vacation, and current Article 6 — Sick Leave in their entirety. In so

doing, the intent is not to change current practice but rather to alter the
language to reflect current practice.

I Article 5 - Vacation

The hourly accrual rates in the table below are included for informational
purposes only, and shall not be construed to mean that employees in ]ob
titles listed in Appendix B are compensated on an hourly basis.

Section 1. Accrual Rates

Regular, full-time employees shall receive vacation accrual as indicated in

the following table. Regular part-time employees shall receive beneﬁts on-
a prorated basns

FINAL-MOU-proftech.interestarb._sick.vac?.doc
IFPTE, Local 17-Prof&Tech CBA; Department of Transporiatlon—Trans:t Division
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610,200

Length of
Active
Service

Hourly Accrual
per pay period

(full-time)

Houriy Accrual
Rate

Annual Leave in
Days Per Year

Upon hire
through end
of Year 5

3.68

0.0460

12

Upon
beginning of
year 6

4.60

0.0575

15

Upon
beginning of
Year 9

4.91

0.0614

16

Upon

beginning of |

Year 11

6.14

0.0768

20

Upon
beginning of
Year 17

6.44

0.0805

21

Upon
beginning of
Year 18

6.75

0.0844

22

~ Upon
beginning of
Year 19 -

7.05

0.0881

23

Upon
beginning of
Year 20

7.36

0.0920

24

Upon
beginning of
Year 21

7.67

0.0959

25

Upon

beginning of |

Year 22

7.97

- 0.0996

26

Upon
beginning of
Year 23

8.28

0.1035

27

Upon
beginning of
Year 24

8.59

0.1074

28

Upon

8.89

- 0.1113

FINAL-MOU-proftech. mteresterb sick.vact.do¢c T
IFPTE, Local 17-Prof&Tech CBA; Department of Transportat;on—Trans:t Division
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Length of | Houriy Accrual Hourly Accrual Annual Leave in '

Active per pay period Rate Days Per Year
Service (full-time)

beginning of
Year 25 -
Upon 9.20 0.1149 1 30
beginning of
Year 26 and
above

Section 2. Vacation Pay Rate

For purposes of this Section, employees using accrued vacation shall be
paid for such vacation at the base rate of pay in effect at the time of
vacation or upon termination, provided that special assignments shall not
be considered to be part of the base rate.

Section. 3. Vaéation, Accrual Date

Each employee will accrue vacation each bi-weekly payroll period, based
on County seniority. County seniority is defined as completed years of
service with King County and its predecessor organizations including
Metro, the City of Seattle and Metropolitan Transit. Eligible employees
shall accrue vacation leave from their date of hire.

Section 4. Use of Vacation

Vacation leave may be used by employees covered by the prbvisions of
the FLSA in one-half hour increments, at the discretion of the appointing

authority. FLSA-exempt employees may use vacation leave in increments
of not less than one (1) day. .

Section 5. Vacation Dbnatio'n '

Any regular full-time or regular part-time employee who has completed at
least one (1) year of service may donate to any other regular employee a
portion of his or her accrued vacation for the purpose of supplementing
the sick or family leave benefits of the receiving employee. Donated
vacation shall be converted to a dollar value based upon the donor’s
straight-time rate of pay. '

Vacation donations are strictly voluntary. Employees are prohibited from
offering or receiving monetary or other compensation in exchange for
FINAL-MOU.profiech.interestarb. sick.vact.doc e .
IFPTE, Local 17-Prof&Tech CBA; Department of Transportation-Transit Division

Page 3
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donating vacation hours. The number of hours do_nated shall not exceed
the donor’s accrued vacation credit as of the date of the request.

Donated vacation must be used within ninety (90) calendar days.
Donated vacation not used within 90 days or due to the death of the
receiving employee shall revert to the donor.

Donated vacation is excluded from vacation payoff provisions. »

Section 6. Separation from Employment

Employees in regular positions who leave King County for any reason
after successful completion of six months of County service shall be paid
for their unused vacation up to 480 hours maximum. Employees shall not
- be eligible to be paid for vacation leave until they have successfully
completed their first six months of County service; if they leave County
employment prior to successfully completing their first six months of

County service, they shall forfeit and not be paid for accrued vacation
leave.

In the case of separation by deaih, payment of unused vacation, up to a
maximum of 480 hours, will be made to the employee's estate or, in ,
applicable cases, as provided by RCW Title 11 and RCW 49.48.

Section 7. Work while on Vacation

No employee shall be permitted to work for compensation for the County
in any capacnty during a time when the employee is on pald vacation..

Section 8. Maxnmum Accrual

Pursuant fo the King County Personnel Guvdehnes employees may
accrue additional vacation beyond the maximum of 480 hours when work
assignments and cyclical work load prevents the employee from using
excess vacation by December 15 of the year in which the excess was
accrued, provided the employee submits the request to carry over excess
hours to his/her supervisor no later than November 30 of the affected
year. I vacation is scheduled to be taken after December 15 but is
canceled, it can be carried over.

FINAL-MOU-proftech, interesterb. sick.vac1.doc
IFPTE, Local 17-Prof&Tech CBA; Department of Transportaflon—Transrt Division

Page 4
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N.  Article 6 — Sick Leave

The hourly accrual rates are for informational purposes only, and shall not
be construed to mean that employees in job titles listed in Addendum B
are compensated on an hourly basis.

Section 1. Every employee in a regular full-time or regular part-time
position shall accrue sick leave benefits at the rate of 0.046 hours for each
hour on regular pay status, up to a maximum of 96 hours per year. Sick
leave accrual will begin on the first day of the month following the month

in which the employee commenced employment. There is no limit on the
amount of sick leave an employee may accrue.

Section 2. An employee may not use sick leave until he/she has actually
accrued such leave, Sick Jeave may be used for the following reasons:

a. An employee’s personal illness; provided, that an employee
who suffers an occupational illness may not simultaneously
collect sick leave and worker’s compensation payments in a
total amount greater than the net regular pay of the employee;

b. An employee’s int:apa_citating injury; provided that:

(1) An employee injured on the job may not simultaneously
collect sick leave and worker's compensation payments in a
total amount greater than the net regular pay of the
employee;

(2) An employee may not collect sick leave for physical
incapacity due to any injury or occupational illness whichis
directly traceable to employment other than with the County;

c. Afemale employee’s temporary disability caused by or
contributed to by pregnancy and childbirth; except that the
employee will not be required to exhaust accrued sick leave
prior to taking an unpaid Jeave of absence for such disability;

d. An employee’s exposure fo contagious diseases and resulting -
quarantine;

e. An employee’s rhedical, dental or optical appointments;
. provided, that the employee’s immediate supervisor has
approved the use of sick leave for such appointments;

FINAL-MOU-proftech.imterostard. sick.vac1.doc
IFPTE, Local 17-Prof&Tech CBA; Department of Transportatlon-Trans:r Division
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f. To care for the employee’s child or the child of an employee’s
domestic partner if the following conditions are met:

(1) The child is under the age of 18;

(2) The employee is the natural parent, step-parent, adoptive
parent, legal guardian, foster-care parent, or other person
having legal custody and control of the child;

(3) The employee’s child or the child of an employee’s domestic
partner has a health condition requiring the employee’s
personal supervision during the hours of his/her absence
from work; ,

(4) The employee actually attends to the child during the
absence from work;

g. Up to one day of sick leave may be used by an employee for
the purpose of being present at the birth of his/her child.

h. Employees may use sick leave in the maximum amount of three
days for each instance where the employee is required to care
for an immediate family member who is seriously ill. However,
there is no limit on the use of sick leave to care for children as
provided under Section 2 f of this Article.

Section 3. Every regular part-time employee shall receive and expend
sick leave benefits proportionate to the employee’s regular work day.

Section 4. An employee who has exhausted his/her sick leave may use
accrued vacation leave as sick leave before going on leave of absence
without pay, if approved by his/her immediate supervisor.

Section 5. Any regular full-time or regular part-time employee whose sick
leave accrual balance exceeds 100 hours may donate to any other regular
full-time or part-time employee a portion of his/her accrued sick leave
upon written notice to the donating and receiving employees’ section
manager(s). Sick leave hour donations are strictly voluntary. No
employee may donate more than 25 hours of his/her accrued sick leave in
a calendar year. Employees are prohibited from offering or receiving

monetary or other compensation in exchange for donating snck leave
hours.

Donated hours shall be converted to a doliar value based on the donor
employee’s straight-time hourly rate of pay.

" FINAL-MOU-proftech.interestarb. sick vac.doc
IFPTE, Local 17-Prof&Tech CBA; Department of Transportat:on-Transrt Division
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Donated sick leave must be used within 90 calendar days. Donated hours
not used within 90 days or due to the death of the receiving employee
shall revert back to the donor Employee.

Donated sick leave hours are exempt from the sick leave payoff
provisions outlined in Section 9 of this Article.

Section 6. Sick leave may be used by emploYees covered by the FLSA in
one-half hour increments at the discretion of their immediaté supervisor.
FLSA-exempt employees use sick leave for absences of one full workday.

Section 7. Division management is responsible for the proper
administration of sick leave benefits. In cases where management has
uniform documentation to support a history of excessive or patterned
absenteeism, an employee may be put on written notice by the Division
Manager/designee that for a period not to exceed six months, all sick
leave usage by the employee will require medical verification.

Section 8. Separation from County employment, except by retirement or
reason of temporary layoff due to lack of funds or work, shall cancel all
sick leave currently accrued to the employee. Should the employee

resign in good standing and retumn to the County within two years, his/her
accrued sick leave will be restored. -

Section 9. Employees eligible to accrue sick leave, who have
successfully completed at least five years of County employment, and
who retire as a result of length of service or who terminate by reason of
death, shall be paid or their estates paid or as provided for by RCW Titie
11, as applicable, an amount equal to 35% of their unused, accumulated
sick leave multiplied by the employee’s rate of pay in effect upon the date
the employee leaves County employment less mandatory withholdings.

All payments shall be in cash, based on the employee’s hourly rate of pay,
and there shall be no deferred sick leave reimbursement. The pre-tax

dollars may be applied to the purchase of County health insurance at the
COBRA rates.

Section 10. Family Care and Death

A. If aregular employee’s close relative or the close relative of the
employee’s spouse/domestic partner dies, such employee is
entitled to two days off with pay for bereavement leave. An -
additional day will be paid when round trip travel of 200 or more -

miles is required. If an employee requests more time, up to an
FINAL-MOU-profiech.interestarb. sick.vac1.doc -
IFPTE, Local 17-Prof&Tech CBA; Depsriment of Transpon‘aflon- T'ransrt Division
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610/80010

additional three days may be used from the employee’s sick
leave balance.

B. Regular, full-time employees who have exhausted their _
bereavement Jeave shall be entitled to use up to three days of
sick leave for their absence from work in each instance when a
death occurs to a member of the employee’s immediate family.

C. Regular, full-time employees shall be entitled to use and shall
normally have approved sick leave in accordance with King
County’s Personnel Guidelines and any future Personnel
Guidelines that may expand the use of sick leave.

D. In the application of any of the foregoing provisions, holidays or
regular days off falling within the prescribed period of absence
shall not be charged against bereavement leave entitlements.

( E. For the purposes of this Section, regular part-time employees
shall be entitled to the same benefits on a pro-rata basis.

Section 11. Employees may use up to three days of sick leave per
calendar year for the purpose of volunteering in a school, in accordance
with existing County policies and practices.

m. Effective Date

This Agreement shall be in effect from the date of the last signature below
through December 14, 2000.

_ rA s
. Signed this Q _day of prl__ , 2000.

King-County:

. /C P
IFPTE, Local 17: |
4/////#:‘_* EE;:

Carrie Blackwood, Union Representative

FINAL-MOU-proRiech.interestarb.sick. vac?.do¢
IFPTE, Local 17-Prof&Tech CBA; Department of Transportabon—Transrt Division
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MEMORANDUM OF UNDERSTANDING
BY AND BETWEEN .
KING COUNTY AND THE
INTERNATIONAL FEDERATION OF PROFESSIONAL AND TECHNICAL

'~ ENGINEERS, LOCAL 17 - PROFESSIONAL & TECHNICAL (Interest Arbitration)

WHEREAS, Article 17, Waiver and Re-Opener Agreement, of the Collective
Bargaining Agreement between the parties provides for interest based bargaining with
intent to reach agreement on various subjects; and

WHEREAS, the parties have}‘bérgained and reached agreement on these
subjects; | |

THEREFORE, the parties agree as follows:

I Alte’rnative work schedules. Alternative work schédules and telecommuting
schedules may be established iﬁ accordance with Executive policy PER 18-1,
May 1, 1990, re: 'Alternative Work Schedules (attached hereto és Exhi.bit 1) In
addition, Article 8, Section 1, of the Coilecﬁve Bargaining Agreement shall be
| amended by adding the following language: -When a supewisér establishes a’
schedule chénge or determines how to reéponc_i to an Employee request for an
alternative work schedAule, he/she must consider the Employeé’s child care and
other family and transportation. neevds in méking the decisior!; If an alternative

work schedule is established, the compensafion provisions of Article 8, Sections

International Federation of Professional & Technical Engineers, Local 17
December 15, 1997 through December 14, 2000 - Supplemental Memorandum of Understanding
Re: International Federation Of Professional And Technical Engineers, Local 17 - Professional & Technical
(Interést Arbitration)

3/10/99 Pagel
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11

12

13

14

15

.16

17

i8

19

20

21

HI.

. 2 and 3, related ta FLSA-eligible and FLSA-exempt Employees remain .

applicable.

On-Call. Article 8 of the Collective Bargainihg Ag}reementjsha!l be amended by
adding a new Séction B, as follows: The nature of the work of many Employees
represénted by this Agféement sometimes requires them to Ee on-call for
sign'rﬂcant‘periods of time and to work, on an on-going basis, substantially in

excess of the standard work schedule for other County employees. Time spent

. on on-call is not compensable time; however, Employees who are non-exempt

from the FLSA will be compensated for all hours actually worked. Hours in

-— e ——— m e ————

excess of 40 hours worked by such non-FLSA exempt Employees in the
workweek will be paid overtime at the rate of time and one-half their regular rate |
of pay

Clothing and Equipment. Article 10, Section 3, of the Collective Bargaining

shall be replaced with the following language: The County will provide al!

_ equipmént and Employees’ personal foul weather gear fo ensure safety and/or

identification for Emplbyees based on requirements of theifspeciﬁc job duties.

Hiring Procedures. Article 10 of the Collective Bargaining Agreement shall be__
amended by adding the _foliowing new Section:

Sebti.on 6.

A. Hiring for aﬁ bargaining unit positions will be annoi:nced by posting a:

recruitment notice unless a pool of qualified candidates, created pursuant to

International Federation of Professional & Technical Engfﬁeer:, Local 17
December 15, 1997 through December 14, 2000 - Supplemental Memorandum of Understanding

3/10/99

Re: International Federation Of Professional And Technical Engineers, Local 17 - Professional & Technical
(Interest Arbitration)
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10

11

12

13
14
15
16
17

18
19
20

21

this Section, is still in-existence and will be used to fill the position. When job
announcements are posted to recruit applicants for a vacant pé;ition within
the bargaining unit and a pool will be rcreated, thg job announcements shall
notify potential applicants that applications received shall also be used to
establish a pool of eligible céndid,ates to fill future vacahcfes in the safne
classiﬁcaﬁqn. Such notice shall s_pecify for which classifications the pool is
being created.

B. The pool of applicants established pursuant to this Section shall be retaihed
for 12 months from the date of posting. If a poolis used fo fill a pbsiﬁon, all
qualified candidates will be considered. Candidafes in the pool may update
their apblications at any time while the pool is in effect. Qualified candidates
from the pool who are not hired will be notified that their applicaﬁons will
rémain in the pool.

Probation. Article 10 of the Collective Bargaining Agre_ement shall be amended

by adding the followfng new Section:

Section 7. |

The provisions of King County Persbnneeruidelines 11.2, D,Uratibn of

_Probationary Period, shall apply, Vexoept' as folfdws. -The length of an Employee's _

probation shéll be six months. However, the Cdunty can extend an Eﬁ'ployee’s

probation for up to a totallof 12 months with the concurrence of the ‘U-nion.‘

Consistent with the definition of “probationary employee” and “probationary

International Federation of Professional & Technical Engineers, Local 17
December 15, 1997 through December 14, 2000 - Supplemental Memorandum of Understanding

Re: International Federation Of Professional And Technical Engineers, Local 17 - Professional & Technical

(Interest Arbitration)

3/10/99 » Page 3
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13
_14
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16

17

18

19

20

21

VI

Vil

péfi'od”'contéined in the King County Personnel Guidelines 16.1 0, during
probation, an Employee is “at will” during his/her probation and probationary
tefminaﬁons are not subject to the grievénce and arbitration provisions of this

Agreement.

Technological Chénqes. Arﬁcle‘ 10 of the Collectjve Bargéining Agreement
shall be amended by adding”fﬁollowiﬁg new Section:

Section 8. |

The effects of County jyppleméntation of new technologies that affect working
conditions, Wag/e;,”h/ours of wérk, creation of a new job classification or
displacement of employees, will be negdtiated_ with the Union. Such_pégoﬁation

may include development of opportunities for transfer or retraining of Employees.

Reclassification requests. Article 10 of the Collective Bargaining Agreeement

- shall be amended by adding the following new Section:

Section 9.
Every reasonable attempt will-be made to process Employee requests for
reclassification within 120 days. If there is a County decision to reclassify an

Employee, the effective date is the date of the Employee’s submittal of the :

position description questionnaire (PDQ), provided that the substance of the new

classification is not }grievable and this provision takes effect upon implementation
of the Classification/Compensation project. The new salary as a result of the

reclassification shall be effective on the first full pay period followihg the date of
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IX.

the Employee’s signature on the PDQ and the date on Which it was stamped as-

“Received” by the County.

Retiree Bus Passes. Article 10 of the Colleéﬁve Bargaining 'Agreemént shall be
amended by.adding the following new‘Section:

Section 10. Any member of the bargainin'g unit who was enﬁtled fo a retireexbus '
pass prior to the January 1, 1996 Metro merger with King County shall continue

to be eligible for a retiree bus pass.

: Speéial Assignments. Article 10 of the Collective Bargaining Agreement will be

amended by adding the following new Section:

Section 11. The parties intend that the County may, on a case-by-case basis,
request bargaining unit Employees to volunteer for special projects of limited
duration in accordance with KCC 3.12.010, Subsection 537 (Ordinance 12943).

The parties recognize that staffing methods and budget decisions are at the sole

discretion of management and are not subject to grievance or arbitration.

Training Oppbrﬁiniﬁes. Article .10, Section 4, of the Collective Bargaining

Agreement shall be afhended by adding the following provisions:

A. The County recognizes t’he benefit of training and will provide information, a_nd.
access {o training opportunities for Employees, within budgeted
appropriaﬁoné. Training may. also include confereinces,k WOrksths and other

profeséional_networking opportunities. The decision to provide training
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opportunities will be based upon, but not limited by, the overall objectives of

encouraging and motivating Employees to improve théir work performance.

"B. An Employee enrolled in a degree prbgram that the County determines to be

job-related méy be eligible to receive reimbursement from the County for up
to 50% of this program. An Employee who takes individﬁal classes or
courses which management determines to be job-related may be eligible to
receive reimbursement from the County for up to 100% of class fees or
course fees._ The decisi'oh to provide any reimbursement or initial course
approval is solely based upon the County’s discretion and is subject to
financial constraints; however, managerﬁent shall assure that over time
training opportunities are distributed equitably over the wo-rk unit.

C. The Labor—Managemenf Committee established pursuant to Section XI of this :
Memorandum of Understanding (new Article 22 of fhe Vcdnt_ract) shall address

the issue of non-traditional training.

Labor Manacjgment Committe‘é., A new Article 22 shall be added to the
Collective Bargaining Agreement, as follows: A labor-management committee
(LMC) will be created to keep lines of communiéationAopen ahd resolve issues.
early. !ss'ue_s' which are alfeady being vh{andle‘d' ina formél dfspute res,olution-
process, such as grievances, unfair labor précticeé, lawsuits, etc., shall be
excluded from cbnsideraﬁon by the LMC. The LMC shall be .convened within 30

days of signing the contract and will meet thereafter on a regular basis at a

International Federation of Professional & Technical Engineers, Local 17 :
December 15, 1997 through December 14, 2000 - Supplemental Memorandum of Undersiana'mg

3/10/99

Re: International Federation Of Professional And Technical Engineers, Local 17 - Professxonal & Technical
(Interest Arbitration)

Page 6




10

11

.12

13

14

15

16

17

18

19

20

21

mutually agreed time and place, for the purposé of discussing issﬁesor_
problems ’;hat may arise ih contract or policy administrationior as otherwise
presented. The Union Business Representative ahd the County will co-chair the |
meeting and determine the appropriate participants, based_on the issues to be
discussed. At the first meeting, the LMC shall decide on grbund rules and
operating procedures founded on a consensus-based decision model. The first
(\issue to be discussed by the LMC shall be ﬁhe topic of on-call status as it

relates to when an Employee is considered to be on-call (without compensation)

and when the Employee begins to perform compensable work. Another issue the
T ,

L LMC shall-address is non-traditional training. Sometimes issues raised in the
LMC may rise to the level of negotiable items; in thatAcase; t.hey may be referred
by mutual agreement to é ne_goﬁation process. | |

Xl Leaves. A new Article 23 shall be added to the Collective Bargaining

Agréement, as follows: |

A. Except as provided below, the provisions of the King County Personnel
Guidelines Section 14.1 — 14.14 related to vacaﬁon-leave, sick leave,

- bereavement leave, leave of absence without pay, military leave of absence,
and associated provisions, shall apbly. HoWever, Articlé 6, Section 13.A wiﬁ
be deléted and the re‘maining paragraphs renﬁmbered accordingly.

B. When the King County Councﬂ has adopted the new Family Medical Leave

ordinance, the impacts of that ordinance sh.all be bargained.

International Federation of Professional & Technical Engineers, Local 17
December 15, 1997 through December 14, 2000 - Supplemental Memorandum of Understanding
Re: International Federation Of Professional And Technical Engineers, Local 17 - Professional & Technical
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C. If an Employee’s dose relative or the close relative of the Employee’s

'spouse/domestic partner dies, such Employee is entitled to twc';days off with
pay for bereavement leave. An additional day will be paid when round frip
travel of 200 or more miles is required. If an Employee requests more'time,
up to an additional three days may be used from the Embloyee’é sick leave

balance.

. The nature of the Work of many Employees represented by this Agreement

sometimes requires them to be on-call for significant periods of time and to
work, on an on-going basis, substantially in excess of the standard work

schedule for other County employees. Therefore, each F LSA-exempt

Employee[\;ill be granteaa minimum of 3 days of executive leave annually.

~ Further, all FLSA-exempt Employees may be granted up to a maximum of 10

days annually, when authorized by their immediate supervisor. In addition to.
the base number of days of executive leave granted above, an FLSA-exempt|
Employee may be granted additional days of executive leave up to a

maximdm_ of ten, when authorized in writing by hisfher immediate superviéor,

‘in recognition of the additional ph—oall time, excess work and/or performance

expectations required by his/her Speciﬁc position.Execuﬁve leave must be
used in the payro!! year it was granted and cannot be carried into the next

payroli year or cashed—out
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XIV.

Vacation. Article 5 of the Collective Bargaining Agreement shall be aménded byl
éliminaﬁng Section 9 and renumbe‘ring the remaining paragraphs. Aéditionally, |
the following language shaH be substituted in its entirety for fhe language in
Article 5, Section 11, which will be renumbered és Section 10: Pursuant to Kihg

County Personnel Guidelines Section 24.25.H and 24.25.!, Employees may

- accrue additional vacation beyond the maximum specified in the Personnel

Guidéiine‘s yvhen wérk assignments and cyclical work load prevents the
Employee from'using excess vacation by Decembe.lr 15 of the year in which the
excess was accrued, provided fhe Employee submits the requ_est to carry over |
excess hours to his/her supervisor no later than November 30 of the affected
year. If vacation is éched'uled o be taken after December _15-but is canceled, it

can be carried over. On a one-time only basis, any Employee who had accrued

- excess vacation hours on December 31, 1997 may be paid for those excess

hours.

Layoff Process. A new Article 24 shail be added to the Collective Bargaining

Agreement, as follows:

- Article 24: ‘Layoff and Recall .

‘Section 1 ;

A. When a reducﬁon'in force is anticipated, the County and Union will meet and
jointly endeavor to find ways to minimize, or eliminate, the actual reduction of

positions.

International Federation of Professional & Technical Engineers, Local 17
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. B. When a reduction of positions is requir'ed,]the’Coumy and Union will meet

and jointly endeavor to find ways to minimize, or eliminate, the number of
Employees who must be laid off (for example: reassign Employees to vacant
positions, locate temporary placement in other departments, encourage

leaves of absence, allow job-sharing, etc.).

. When the elimination of a position will result in an Employee being laid off,

the Employee will be selected by inverse seniority within the layoff group, as

" defined in Sections 5 and 6 of this Article.

Section 2.

When the elimination of a position will result in an Employee being laid off, the

County will provide written notice to the Union.and the affected Employee at

least 90 calendar days prior to the effective date of_ the layoff. |

Section 3.

A. An Employee who is laid off will havc general recall rights to other vacant
County positions, in accordance with the King County Personnel Guidelines,
fora }pericd of two&ears f_cIIOWing the Employee’s layoff._ -In addition, tﬁe
Emplcyee will retair_l specific recall rights to the po's'iti.o‘n from which s/heIWa_.s :
laid off for an addiﬁcnal one year period following the end of the two year

- general récall period. During the three year specific recall period, the
- Employee will retain specific recall rights to the position from :v{/hic_h s/he was

laid off regardiess of whether the Employee has accépted a different position

International Federation of Professional & Technical Engineers, Local 17
 December 15, 1997 through December 14, 2000 - Supplemental Memorandum of Understanding
Re: International Federation Of Professional And Technical Engineers, Local 17 - Professional & Technical
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within the County. -

B. When the County is filling a bargaining unit position and there are laid-off
Employees who have held such positions within the b’r_evious five years, the
bosition will be offered to such Employees. If there is more than one
Employee in such situation, the hiring authority will decide which Employee

il be_offered the position.

C. When a laid-off Employee applies for, or is referred to, a bargaining unit
position.and such E‘mployee is unsuccessful in obtaining the position, {he_
Employee will be provided with the rationale for non—seleétion, intérview and .
test scores; and any other documentatioh used to make the determination.

D. An Employee who is feéalled from layoff will have all uﬁpaid sick leave
balances restored.

Section 4.

The County will contract with qualified firms to provide outplacement services for

- Employees who have been notified of their impending layoff. Each affected

Employee will be allowed to access such outplacement se'rvices_, fér a period of
one year following receipt of their notice of layoff, or to a maximum expenditure
of $2,500, whichever comes first. -

Section 5.

A. Seniority shall be defined as the length ofﬁme the Employee has beenina

Local 17 represented position covered by this contract. Seniority is under the

International Federation of Professional & Technical Engineers, Local 17
December 15, 1997 through December 14, 2000 - Supplemental Memdrandum of Understanding
Re: International Federation Of Professional And Technical Engineers, Local 17 Professional & Technical
: (Interest Arbitration)
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jurisdiction of the Uhion. All queStions or grievances pertaining to seniority will

be settled by the Union.

B. An Employee who has obtained permérient status in any bargaining unit

classification and who moves_into a position in King County outside of the
]

bargaining unit shall retain his/her layoff seniority in the bargaining unit covered

by this contract for one year from the date of transfer

ﬁ An Employee who is granted a voluntary leave of one year or less or who

resigns ;‘rom County employment for education or professional development and
is rehired within two years or less does not accrue or forfeit layoff seniority during
the period of the absence.

Section 6. |

For all secﬁon‘s within the I@Mw except Service Development, layoffs
will be by seniority, by section, and by classification. - For Servicé Develobment
Transit Planners, layoffs will by workgroup, by seniority (regardiess of level)

within these workgroups. Layoff groups are as foliows:

-Operatlons Sec’uon

Vehicle Maintenance Section

Management Information and Transit Technology
Section

Power and Facilities Section

Accessible Services Section

Transit Security Section

Transit Safety Section

Sales and Customer Services Section

International Federation of Professional & Technical Engineers, Local 17
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Market Development Group, Service Development -
Section

Facilities Planning, Group, Service Development

| Section _
Speed and Reliability, Group, Service Developmeni
Section

Service Implementation/Scheduling/Manager's Office,
Group, Service Development Section

Service Development Section

For King County:

MW » /U(// 4 | ; 3//7 7
Michael Walsh {Qg Pate / '
Labor Relations Negotiator

/U

Mary Peterson ,
Manager, Transit Human Resources.

3/3/ /77

Date

For International Federation of _Profes'sional & Technical Engineers, Local 17:

/M 3/ /gq

Date
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